Dialogue that promotes shared values

1.
Thanks to Coenie:
· Opened my world in terms of ecclesiology

· Taught me the value of conversations

· Created settings where I could learn the value of collaborative work

2.
My own story:  

· between disciplines (theology and organisational theory);

· between spheres of life (church and society; business and society);

· my current position:  CBS – responsible leadership and sustainable development – journey with organisations and communities

3.
Why the topic?
The challenges that we’re faced with: 

· Sustainability:  the systems that we depend on for sustainable living are either deeply flawed (our economic paradigm) or in serious decay (the environment)
· Prominent issues:  geopolitical shifts; global warming and climate change; energy, water and food security; population growth, migration and urbanisation; inequality and poverty; education and employment; power abuse and corruption.

A crisis of the human spirit:

· Eckhart Tolle:  behaviour that, if continued, can only lead to our own destruction

· Ken Wilber:  a growing disaster that borders on committing a slow and gruesome collective suicide

· Douglas John Hall:  the need for a new way of imagining ourselves, a vita nova
The kind of approach that is needed: 
· Systemic:  we need to see our challenges as globally connected and systemically embedded
· Collaborative:  across the boundaries of different societal spheres, referring specifically to government, business and civil society
· Values-based:  referring to both the common ground needed to act collaboratively and the vision of the kind of society that want to live in (and leave for the next generation)

4.
The church in dialogue

The historical bias of the church seems to be to dialogue with government:  potential partners -   government, civil society organisations and business
During Coenie’s term as moderator of the DRC he was recognised as an opinion maker and was often in the press with short essays on issues of the day:

· The public witness of the church:  recollecting meetings with government on poverty, crime and violence, education and land reform

· Lessons from the education debate:  the ability of the church to contribute to democracy; the value of collaboration; the need to institutionalise the church’s role in public debate through a parliamentary office

· Living with diversity:   a voice of calmness and stability during the time of political change and transition
Can the dialogue be expanded to include business?
Government has not become less important as a dialogue partner for the church, but business is growing rapidly in its importance and I want to argue that this dimension of dialogue and critical debate is under-utilised at present.  
Whilst business is often accused of complicity, and regarded as the source of evil, for the state that the world is in, it is also looked upon as the rescuer and the resource for future innovation.

Some of the positive initiatives to be highlighted:
· Global perspective:  UNGC (ethics), UNPRI (investment), GRLI (leadership), PRME (teaching), Accountability (standards), GRI (reporting) and the broad sustainability movement.
· SA national perspective:  King III and the New Companies Act (new pathways in governance), BEE (socio-economic transformation) and innovative corporate social responsibility initiatives focusing on health, education, housing and infrastructure.
· Business school perspective:  social engagement as the context for business education, changes in the curriculum and research agenda, global accreditation systems sensitive to the emerging global sustainability challenges.
· The business community as agent of transformation:  despite justified criticism we have enough evidence to state that the business community and its variety of institutions have grown into an indispensable agent of societal change, that many business leaders and institutions and the institutions that shape them academically and technically are leading the debate about the future and that values and spirituality are some of the recurring themes that emerge from these developments.
In the light of the above we are left with the question as to how the church and the business community can learn to engage constructively on issues that matter deeply to both.

5.
What is to be learned from Coenie’s approach?
· Identity:  to assess reality and offer perspective through the lens of the Christian gospel
· Humility:  to recognise our humanness, our own incompleteness and weaknesses went it comes to doing what we profess to believe 

· Respect:  to recognise our counterparts in dialogue as people and institutions with their own set of perspectives, experiences, capacities and challenges and therefore not to be quick to judge them prematurely or on the basis of our own ignorance.
· Patience:  to allow for discussions to mature and for positions to shift and celebrate with gratitude progress when it happens.

6.
Conclusion
We are faced with a new set of 21st challenges for which we cannot forfeit the dialogue and the potential partnership that needs to be forged between the domains of church and business. 

Coenie’s approach to public dialogue may offer us clues in making it happen and making it work.
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